
 
Guelph/Eramosa Township is currently accepting applications for 

Public Works Summer Students 

Full-Time 

The Township of Guelph/Eramosa is a vibrant rural and small urban municipality located at the 
south end of Wellington County which includes the settlement areas of Rockwood, Eden Mills, 
Everton, Ariss, Marden and Cross Creek. 
 
Reporting to the Public Works Foreman, the primary duties of this position include:  

Assisting in seasonal maintenance and construction projects, performing repairs, roadside 
flagging, operation of light equipment, loading and unloading of materials, moving of signs, 
fences, mailboxes and pothole repairs. 

The successful candidates shall possess a valid, unrestricted Ontario Class G Driver’s Licence. 
Previous experience in landscaping or general construction and flagging is an asset.  Physical 
tasks and the operation of light equipment are a requirement for the position as well as the 
ability to work independently and in a team environment. First Aid and/or CPR training would be 
considered an asset. Applicants must be returning to full-time studies in the following school 
term.   

Successful applicants must: 
 
▪ be available to work uninterrupted from April 29th until September 2nd 
▪ have a reliable form of transportation as work locations are in a rural setting without access to 

public transit. 
 
The wage range for this position is $19.07 to $22.43 per hour. 
 

Applicants are invited to submit the required information  

no later than 4:00p.m., Friday April 5, 2024 
 

A complete job description is located on our web site at www.get.on.ca 

 
How to Apply: Send your cover letter and resume (in pdf format) by email to 

humanresources@get.on.ca or by mail to 8348 Wellington Rd 124, Rockwood, ON, N0B 2K0 
Please indicate the position you are applying for in the subject line 

 
We thank all applicants and only candidates selected for an interview will be contacted. 

 
The Township of Guelph/Eramosa is an equal opportunity employer, committed to diversity and inclusivity in 

employment and committed to a barrier-free workplace. Accommodations are available for all parts of the recruitment 
process. Applicants need to make their needs known in advance. Personal information collected through the 

recruitment process will be used solely to determine eligibility for employment and handled in accordance with the 
Municipal Freedom of Information and Protection of Privacy Act. 
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